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November/ December
Christmas is the season of giving and opening our hearts to oth-

ers. Be thoughtful of those who may be suffering during the holidays due
to loss of a loved one, job loss, stress, depression or illness – and so
much more. Even though there is so much to celebrate, there are also
those who are facing tough times during the holidays so be mindful. Opening your hearts may simply mean sitting quietly with a friend
while they are sad or providing gifts for someone in need knowing that
they may never know who sent them.

Be kind to all during the holidays

and always – we never know what others are facing.
Regards,
Terry Richards, MBA

Winter 2021

From the Director’s Chair

by Denise N. Forbes

Perspective December 2021
“Every problem is an opportunity in disguise.”
― John Adams

Recently, I came across a quote where the facilitator/author suggested that failure can often be—
and usually is—progress in disguise. This sentiment is similar to the well- known John Adams
quote wherein he elaborates that “every problem is an opportunity in disguise”. Both quotes provide
insights that each of us independently and collectively can embrace and experience when working
in a field such as ours. These stepping stones provide a positive approach at helping us view our
work, no matter how difficult or problematic, in a more meaningful fashion. It allows us a way to look
at problems and challenges as opportunities, and also ushers in a more confident approach when
we miss the mark, by allowing us to see our shortcomings as part of a process of learning where
actual progress may be happening, even unbeknownst to us at the time. The ability to see failure
as progress in disguise provides hope that a problem can be solved, and that tomorrow’s work may
usher in better outcomes. In the end, both sentiments offer hope.
Looking back on 2021, the CSB of Middle Georgia team continued for a second year to face unprecedented challenges related to the pandemic, social isolation, and significant staff shortages. Any
one of these can be viewed in the negative light of problems, shortcomings, or failures on some
level. TEAM CSBMG, however, is never given to view life in the negative light. We see things in a
different manner, and our actions are determined accordingly.
In addition to the trials created by the pandemic, it turns out that 2021 was a year for “growing
pains” and infrastructure challenges at CSBMG. Most of the demanding and sometimes overwhelming work of building and deploying a new electronic health record occurred during 2021. Our
team worked day and night on the implementation project to build and deploy a new E H R platform.
In addition, we undertook a complete overhaul of our payroll and HR systems. We also began the
real work of the CDBG renovation project for Building 13, our state-of-the-art Children and Youth
Outpatient center, wrote and applied for two large-scale SAMHSA grants (a CCBHC grant and a
CMHC grant), and were awarded the CMHC grant on September 29, 2021. Since then, we have
completed the preliminary work of hiring for the grant positions and have settled into some of the
early work on the grant by meeting other collaborative partners that will help with the grant, setting
up outcome grids to capture our work, and taking an inventory of the training requirements that will
be expected.
The Child and Adolescent Program geared up a new Moderate Customized Care Coordination
(MCCC) enhancement and wrote for a “Statement of Need” DBHDD grant to provide IC3 services,
known as Intensive Customized Care Coordination, which should be awarded early next year
(fingers crossed).
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From the Director’s Chair

by Denise N. Forbes

Continued…..
I/DD Services celebrated the one-year anniversary of SPIRIT, our newest peer program dedicated to
serving those with co-occurring BH and I/DD challenges. Cynthia Shipman changed roles and
moved into I/DD Audits and Compliance. Rikita Rozier took over the helm as I/DD Senior Manager
for Dublin Operations. RISEUP found a new leader in 2021, as Ashley Dykes took the reigns from
Melissa Tomerlin, and Jenifer Shepard stepped into the role as Nursing Coordinator for CSBMG Outpatient Services. Constance Johnson was hired as the ICM Coordinator this year, coming full circle
to work again at CSBMG after a career in corrections. Erica Stokes was hired as our new
Community Relations Coordinator in November 2021.
We have been blessed to work with many wonderful people over the years, some who have been
with our agency for the duration of their entire career; some who spend shorter periods of time with
us; all who leave a mark on the fabric of what we know as the CSB of Middle Georgia family.
For the times we may have missed the mark, for the challenges and struggles to get to the other
side, for the progress that lies in disguise, and for the opportunities that await, I am mindful of what
we have learned through it all and greatly appreciative of the successes that have come our way.
Our success and growth are because of YOU! Our team has the most incredible ability to see things
clearly, and an uncanny ability to connect to and translate the needs of our communities into action.
You connect with people in a profound way where they are and deliver quality services in the most
unique, respectful way. All of this is inspiring. All of this offers hope.

May each of you have a blessed Christmas holiday season, and a happy New Year!

Christmas Luncheon at the Dublin Country Club for
Administration

Credits: Dr. Thomas Rumble and Erica Stokes
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Lyly Trinh announces her transition to a new position within Strategic Healthcare Partners effective Monday, December 6, 2021. Trinh wanted to ensure that the membership knew the GACSB Executive Office remains
dedicated to providing support to all levels of the CSB membership's staff and will still be available if there are any
needs. “The GACSB Executive Office is actively recruiting for someone to fill my role. However, in the interim
please reach out to the GACSB Team should you need assistance,” Trinh states. Trinh thanks everyone for allowing her to support the CSB membership over the last 12 years and says, “It has been my honor.”
We ask that you please begin utilizing the other GACSB Team Members below effective immediately.

Committee Projects/General Business/Business Partner Contact:
Jesse Hambrick, Deputy Director at jhambrick@shpllc.com / (770) 490-5182
-orAll Data Related Inquiries/Projects:
Cameron Vickers, Business Intelligence Data Analyst at cvickers@shpllc.com / (912) 381-4993
-orCSB Collective/Leadership Projects:
Robyn Garrett, Executive Director at rgarrett@shpllc.com / (912) 312-3205

Here we are with another Monday to conquer. Start your week off on a positive
note by being thankful. Write down one
thing that you are thankful and post it
where you can see it every day this week
and let that be your motivation!
Regards,
Terry Richards, MBA

And Now For the Numbers...
PMR: The 2020 and 2021 Comparison

Site

Entity Wide
Main Campus
Eastman
Burke
Screven
Emanuel

Score
2020
94%
90%
84%
84%
90%
90%

Score
2021
86%
90%
87%
90%
90%
86%

Each year Department of Behavioral Health
and Developmental Disabilities (DBHDD)
rates the Community Service Boards against
a set of Key Performance Indicators (KPI).
The report is named Performance Monitoring
Report (PMR). Recently the agency received
the scores by site and the Overall Score for
the agency (Entity Wide).

As seen above, each site is scored in blue
for FY 2020 and orange for FY 2021. These
past few years have been difficult times for
agency, community, individuals we serve
and the staff that have continued to provide
services during the pandemic.

The Entity Wide score decreased from 94% to 86%; however, it is an acceptable score considering
the trying times that we hope will soon be behind us.

Reminder to Keep Dublin Beautiful…..

National Field Study Participant Info Sheet
The CSB of Middle Georgia recently co-opted with Qlarant to participate in the National Field Study.
CSBMG is well represented with over 20 individuals from the 16 county catchment area participating.
The study will begin in early 2022. Participants will be contacted by Qlarant to give feedback and
answer questions regarding services and national issues. Representative Jessy Justman was pleased
with the turnout from CSBMG.
Projects like this are just one way that CSBMG helps clients interact with society as a whole and
projects like this showcase Person Centered services for the individuals.– Stephen Smith, I/DD Chief

Middle Georgia State University honors Karen Core, former CSBMG Board
Chair

Soar Clubhouse Donates Four Bikes to
Dublin Police Department Bike Giveaway

Most of you will not get this until Monday, so
hopefully you did not spend all of your savings on Black Friday ? Always be grateful
for what you have before you make decisions
on what you need….. It is very easy to overspend during the holidays because we just
have to get that “one more thing” for someone…. Think of replacing purchases with experiences, making memories or by offering to
do a chore for someone. Those things are
also much appreciated.
Regards,
Terry Richards, MBA

Great Job SOAR Clubhouse
The SOAR Clubhouse made Christmas Cards, which were then
printed as Holiday Greeting Cards, from CSBMG.

SPARK Enjoyed Shining Their Christmas Spirit
During our Dress Up Days

Monday 12/13 was Merry Grinchmas Monday. We wore our many shades of green to enjoy
the day. Tuesday 12/14 was Tacky Tuesday. We illuminated the building with our tackiest
outfit or unique Christmas attire. Wednesday 12/15 was Santa's Workshop Wednesday. We
had a day full of Santa's helpers, elves and reindeer danced and pranced the halls. Thursday 12/16 was Long Winter's Nap Thursday. Don't let the pjs fool you, we were far from a
bunch of sleepy heads
. Friday 12/17 was Deck the Halls Friday. Peers came decked out
in their favorite Christmas gear, and we also decked the halls of our ginger bread houses.
From all of us at SPARK, Merry Christmas to one and all!! ⛄- April Bassett

The Elves have been working hard collecting donations at
CSBMG for the Dublin Police Department Bike Giveaway!
Sherika Carr would like to send Special Thanks from CSBMG to
Community Neighbors, Mr. & Mrs. Don & Ruth Bryant, friends
Latrenda Bell and family Kamorra, Alicia and Kynthia Crafton of
Ohio, for their Bike Donations.

Dublin Police Department Bike Pick-up, Friday Dec.
10th

On December 7th, CSBMG Joins Pulaski Family Connection at Sam Way
Learning Center for the Literacy Council Committee Meeting

CSB Connection

City of Hope and Volunteers from Local Churches prepare plates to help feed
the homeless Saturday

Caption
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Dublin Operations

Meet Erica Gilder Stokes, Community Relations Coordinator/Director of
Business Development
Erica Gilder Stokes saw our Facebook job opening advertisement for the Community Relations Coordinator/Director of Business Development position, recently vacated by Renia Avera, and decided to apply. She had not been looking to move back into full-time employment
mainly because, even without this additional responsibility, her life is quite full. She previously had been a stay-at-home mom raising four
children aged 4 years to 14. Even without anything added, most would agree that Erica already had a full life. In fact, most would not
believe how parents with multiple children make things look this easy. Erica, on the other hand, isn’t “most” people.
In addition to being an involved, hands-on mother, Erica is a college student at Southern New Hampshire University pursuing a Bachelor of
Social Work. She is set to graduate in December 2022 if all goes to plan. But back to the story.
Erica sent her application in, interviewed on October 22, 2021, and was ultimately selected by the interview team for the position. She
started November 1, 2021, made it through orientation week, and has hit the ground running.
Erica has a passion about her that is evident upon first introduction. She espouses a team approach in her dealings with others and enjoys
having an atmosphere where everyone contributes. She voices that team effort works well in serving others. This, she says, is her mission.
She is passionate about helping others find their voice and learning to stand up for themselves in whatever situation where this is needed.
She helps educate her community, and in turn, hopes to replicate this for the 16 counties we serve. She is a staunch advocate of education
of our children and believes in skill-building and life lesson training for preparing children to become the leaders of tomorrow. She has a
keen understanding of behavioral health concerns as they relate to rural communities.
Erica calls Wheeler County home, and lives on the same plot of ground that her family has farmed for more than 100 years. Erica’s understanding of our more rural areas will certainly add to our agency’s overall understanding of the gaps in care and specific behavioral health
needs of these more remote access points.
Dr. J. Roy Rowland, Dina McDonald, and Renia Avera made a path forward for the CSB of Middle Georgia to excel in the work we do
through their efforts in community relations and business development for our agency. Many of the fruits of their labors exist today and
resonate with our team in the work we engage in on a daily basis. These three well-loved individuals forged friendships and partnerships
across our territory, and built relationships that remain, even today, as some of the most dynamic there are in the CSB network. For Erica,
having this foundation will be instrumental in building upon our community partnerships and collaborations across the vast geographic area
that we cover.
For the historical work that is behind us, and Erica’s new path that is before us, the CSB of Middle Georgia remains hopeful, optimistic for
the future, and truly grateful.
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Ogeechee Operations

Meet Keeli Joiner, LMSW
Keeli is an Apex Therapist for the Emanuel County School systems, and
has been working with CSBMG Child, Adolescent, and Emerging Adult
Programs for almost 2 years. Keeli is also an author of “Wait I Have a
Question: What Is Bipolar Disorder?”. Keeli wrote the book during her
Master’s program. She felt there needed to be more information and a
book for parents who had children who struggled with mental health challenges. She wanted to put something together that others could understand and use when needed.
Keeli has done an amazing job serving as a counselor for youth in the
school system. She goes above and beyond to ensure that the youth have
an experience that will not only help them but empower them to meet their
goals. Keeli also leads specialty groups with kids during the summer and
afterschool so that kids in the Emanuel County service area have extracurricular and hands- on treatment to engage and meet their needs. She
always thinks outside of the box and makes it her mission to plan activities
to give those on her caseload an opportunity to further themselves.
Keeli’s hobbies include yoga, kayaking, and spending time with her family.
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MEETING COMMUNITY PARTNERS AT FAIRVIEW PARK

On Friday, November 12, 2021, Denise Forbes, Lisa Montford, Marnie Braswell, and Erica Stokes met
with Sherry Robbins and Pam Manders, both RNs currently working at Fairview Park Hospital in Dublin,
regarding “changing of the guard” for some positions there. Sherry has been the ER Director for many years at
Fairview Park, and a great friend and ally to the CSBMG programs and staff. She has accepted a position at
Augusta University Hospital (HCA), as Assistant Chief Nursing Officer, and will be starting her position there
on Monday, November 15, 2021. Pam coincidentally worked previously at AU Hospital as the Assistant Chief
Nursing Officer (the same position that Sherry is moving into) and has recently accepted the Chief Nursing
Officer position at Fairview Park Hospital. To date, she has approximately six (6) weeks of training and orien-

tation time under her belt at the Dublin facility.
Over breakfast, Sherry introduced the CSBMG team and allowed us to discuss our agency and program offerings of the Community Service Board of Middle Georgia. Marnie discussed her role and the functions of the Child and Adolescents Program, along with information on the peer-to-peer support groups. This
meeting was set in place to ensure that the close working relationship and connection remains between
Fairview Park and Community Service Board of Middle Georgia.— Erica Stokes, CRC / DBD

Community Corner

Team members out in the community

CSBMG works to connect individuals re-entering
our communities with supported housing.
Recently, our Regional Service Administrator
reached out to the CSB of Middle Georgia about
providing an update regarding activities which are currently underway to connect people with supported
housing when they have been determined appropriate
for community-based services. Additionally, we were
asked to include activities in which law enforcement is
part of organized functions, including regional community collaboratives, mental health courts, groundbreaking events, meetings with community service board
representatives, DBHDD, and other organizations such
as hospitals and mobile crisis participation. The information was being requested for a follow-up with the
Department of Justice regarding the settlement with
the State of Georgia around behavioral health services. The following information provides a snapshot of
how the CSB of Middle Georgia participates in engaging law enforcement and other community partners in
solving problems for our citizens, as well as offering
hope to these individuals through supportive services
and housing options upon discharge from prison or jail.

CSB of Middle Georgia connects people in prison/jail target
population with supported housing upon discharge from
prison or jail that have been determined appropriate for
community-based services through the vehicles listed
below:

•

Dodge County Drug Court, Laurens County
Accountability Court, and a Municipal Traffic Court
in the City of Dublin

•

Meetings with city and county law enforcement
entities throughout our service area are regularly
held.

•

Consistent visits to several area law enforcement
centers, providing peer support to inmates

•

Regularly scheduled meetings with local hospitals to
discuss target population needs and continue
collaborative efforts to pool resources.

•

Monthly Regional Community Collaborations with
numerous community partners including local law
enforcement

•

CSB of Middle Georgia’s Addiction Recovery
Support Center – RISEUP -- visits individuals in jail in
Telfair County and Treutlen County to link
individuals with resources at discharge and share a
message that recovery is possible

•

Intensive Case Management and Community
Support Team services provided to the DOJ target
population presenting to CSB for services

•

Access Unit screens for Housing Needs at admission

•

CSB of Middle Georgia has a team dedicated to
Housing and Resource Linkage that are trained in
Housing First practices

•

Liaisons for local law enforcement/court circuits to
target provision of services for those presenting in
court with behavioral health needs

•

Annual Community Behavioral Health Summits
are held to provide education and resource
development wherein area law enforcement
agencies and Department of Community
Supervision representatives participate
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By: Erica D. Stokes
Each day, we wake up, we head to our jobs, we put in our
eight hours, we return home, and in most cases, just to fulfill our
home duties and finally go to bed. Employees repeat that cycle
daily. A December study of 1,136 employed U.S. adults from
benefits provider Spring Health found that a staggering 76% of



Knowing that your best is good enough is a great way to
practice effective self-care.
In Conclusion, any of the following steps is a step closer

to having less tension and stress, in the workplace. Many employ-

employees were experiencing worker burnout—which research- ees will not see that their work and home life impact one another.
ers say include such symptoms as exhaustion, feeling negative,

Employees who practice self-care regularly experience less burn-

cynical or detached from work, and reduced work performance

out, negative emotions and detachment from their job. Effective

(Mayor, 2021). This means that 76% of adults have a just need

communication about your needs and concerns, with healthy

for self-care ritual practice, to sustain over all emotional and

work boundaries will ensure a happy work environment for every-

physical health.

one involved.

Here is something that may be shocking. Although it is important to make time to get yourself pampered and get a sustainable amount of sleep, it is equally just as important to implement emotional and mental boundaries at work for sustainable
self-care and the prevention of burnout. What are some of the
things that we can do to practice self-care in the workplace?



A healthy, balanced, nutritious meal for lunch will not only

help your wallet but help your energy levels.



Taking your PTO has been proven to reduce stress at work.



Establishing clear expectations on your job duties. (These
are expressed by Employer to Employee.)

References
Mayor, Kathryn. (2021). What Do Self-Care Practices Look Like?
https://www.tapcheck.com/what-do-self-care-practiceslook-like/?
msclkid=31f01f09eac315fc80b67ea666b79269&utm_source
=bing&utm_medium=cpc&utm_campaign=Tapcheck%

20Inc.%20DSA&utm_term=tapcheck&utm_content=All%
20Webpages
Purely HR. (2021). 9 Ways to Help Yourself (and Others) Avoid
Burnout at Work.



Utilize your break time and use your down time to destress.

https://www.purelyhr.com/blog/burnout-at-work/ -



Establish clear boundaries when you are at work and when

20work%201%20Take,on%20a%20project%2C%

you are at home.
Your workload stays at work.
Your home problems stay at home.



The practice of mindfulness, when you get frustrated or agitated can bring you back to the current moment, while allowing you to see the situation differently.



Creating a daily plan can help you reduce stress and stay
organized.



Expressing your concerns with your supervisor, when you
have them can prevent burnout and detachment from work.



Practicing positive affirmations and having a positive mindset
can greatly impact your energy and mood.

:~:text=How%20to%20avoid%20burnout%20at%
20or%20a%20few%20days%20off.

Braswell House Christmas Decorations

The Braswell House did an amazing job with getting the place
set up in the Spirit of the Holidays!

CSBMG is participating NHSC agency!

Please be sure to send any questions/
issues regarding Netsmart (My Avatar) to
our internal HelpDesk and do not contact
Netsmart directly.
Thank you!
Regards,
Terry Richards, MBA

Atlanta Braves Celebrates Victory in the World Series

Start your week off on a good
note! Visualize yourself accomplishing
your goals for the week and make it
happen.
Regards,
Terry Richards, MBA

FYI! Be on the Watch for Scammers this Holiday Season.

Dublin Team
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From the IT Desk….
As you know, the holidays are a prime time for all
kinds of scams, including email spam. The email
below is a perfect example of the scams going
around this time of year, so be on the lookout for
these types of email, and as always, NEVER click
on any suspicious link.

I've highlighted some of the errors below:

At first glance, it seems like a legit email from
Apple. However, if you remember from the
cybersecurity trainings, the email address is not a
legitimate Apple address. Also, notice all of the
spelling and grammar errors (highlighted in yellow): a true email from Apple would not contain
these type of errors.

Also hover over the link and you will get the
address: it's not going to Apple. If unsure, you could
always google Apple--it will show the true website
address (which is support.apple.com):
These are just a couple of easy ways to spot spam
email, and not fall for one of their scams. Please
remember to be safe during the holidays.

Thanks,
IT Dept.

From the IT Desk….
It has come to our attention that some staff have
been told to click "Switch User" at the end of the
day, or when they are finished using a computer.
THIS IS NOT CORRECT. All users should click "SIGN
OUT" at the end of the day or when finished with a
computer for the day. Remaining logged in on a
computer is causing issues with syncing and updates. Please pass this along to any new staff as
well: do not lock your screen, or click "switch user"-"Sign Out" is the correct procedure, when logging
off at the end of the day.

Surprise – Christmas is here
again!!! Ha! It’s not a surprise – it comes
every year and on the same day! If you
begin the week after Christmas each year,
setting aside a pre-determined amount into
a savings account – guess what??? When
Christmas rolls around next year – you will
have cash for Christmas and there will be
no credit card interest!

Happy Holidays
Regards,
Terry Richards, MBA

In the News...
Atlanta Journal-Constitution, 12/18/2021 - Page 3

WHEN YOU ATTEND OR PARTICIPATE IN ANY FORM OF
TRAINING (WEBINAR, IN-PERSON, ETC.) PLEASE COMPLETE A
CSBMG FORM 111 AND SUBMIT TO PERSONNEL FOR YOUR
TRAINING RECORDS.

THIS IS THE ONLY WAY WE CAN KEEP AN ACCURATE AND CURRENT ACCOUNT OF TRAININGS (SOME TRAININGS ARE CRITICAL
TO MEET STANDARDS, ETC. AND WILL BE CRITICAL GOING FORWARD WITH THE AGENCY)
ATTACHED IS A BLANK 111 FORM FOR YOUR USE. AS
ALWAYS, THIS FORM IS AVAILABLE IN TEAMS - OAP FORMS
FOLDER

Coronavirus: COVID-19
Information
https://dbhdd.georgia.gov ›
covid-19
For access to services and immediate crisis help, call the
Georgia Crisis & Access Line
(GCAL) at 1-800-715-4225,
available 24/7.
Georgia's COVID-19
Emotional Support Line is
Here to Help
https://dbhdd.georgia.gov › ... ›
Press Releases
Nov 9, 2020 — The Emotional
Support Line is available daily
from 8:00 a.m. to 11:00 p.m. and
can be reached by calling
(866) 399-8938.

CDC-Info
https://www.cdc.gov › cdc-info
Have general questions about
COVID-19 or the COVID-19
vaccine? Visit the CDC COVID19 website or call 1-800-CDCINFO (1-800-232-4636).

Find a COVID-19 vaccine:
Search vaccines.gov , text your
ZIP code to 438829, or call 1800-232-0233 to find locations
near you. .

Great Job to Matt Rainey, Lisa hooks and Amy Johnson for having an amazing meet and greet
with the Mayor-to-Be in Swainsboro where they discussed the programs at the DEN and at
the HUB , with what we have to offer in Swainsboro, and our hopes to develop an outreach
for the Hispanic community. This led Mayor-Elect Greg Bennett to informing them that he
owns one of the local newspapers. He asked if they had time to go down and talk to the paper. Johnson says they went and reiterated to the newspaper staff about what CSBMG has to
offer and more. The Newspaper says they would like to run a front-page story about CSB
and the Emerging Adult Programs. Amy exchanged contact information to receive an email
from someone at the paper. The Mayor– Elect is going to help us connect with the Chief of
Police and the Sheriff. After the first of the year, Lisa and
Amy will be outreaching in the community, spreading the
word about the Emerging Adult Program.

May we take a moment to celebrate the life of Jimmy Rave (1982-2021). Jimmy Rave, aka
James Guffy, was not only a brother of Recovery, but a Cares 8 Cohort. “He was a joy and
inspiration to millions”, reports Georgia Council of Substance Abuse, “as a Champion on
the Wrestling Ring and of Recovery.” Jimmy Rave will be missed, greatly.

Shannon Boula Assists Disaster Clean – Up for four days, In Dawson
Springs, Kentucky.
Enclosed below are the pictures of ground zero.

Photography credits: Shannon Boula, IT

“Nilla” the neighborhood cat Poses with Santa

Pumpkins at the Home of Amy & Steve Tribble

Retro Fashion Icon
Chadwin Hutcheson, Implementation Manager
Best Practice COVID-19 Prevention Measures Reminder:
•

Wash your hands often with soap and warm water for at
least twenty seconds.

•

If soap and water are not available, use an alcohol-based
hand sanitizer.

•

Avoid touching your eyes, nose, and mouth with unwashed
hands.

•

Avoid close contact with people who are sick.

•

Wear a mask when in close proximity to others.

•

Stay home when you are sick.

•

Cover your cough or sneeze with a tissue, then throw the
tissue the trash.

Coming Up Next...
Be sure to mark your calendars
with these upcoming CSBMG
events!

Soar Clubhouse is Super Excited to Announce that they were able to
train 23 members as Peer Leaders through the Sources of Strength
program today. It was a day full of learning, fun and friendship. To learn
more about Sources of Strength go to www.sourcesofstrength.org.
December 11, 2021

1-5-2022
Swainsboro Collaborative
WEBEX @ 10AM
1– 10-2022
Emanuel Hospital &
Community Collaborative
@ 10AM
1-17-2022
Treutlen, Telfair, Montgomery LOCC @ 10AM
December 9, 2021

1-19-2022
Dublin, Laurens, Johnson,
Emanuel LOCC @11:30
1-26-2022
Mental Health Day at the
Capital
One Final Thought…..

The Lion’s Den did an AMAZING job at keeping Dublin, GA clean
and supporting RISE UP!
Please send all submissions for the newsletter to edstokes@csbmg.com

